The Korea Institute of Energy Technology (KENTECH) invites applications from dynamic and inspiring leaders for the position of the University President


The Opportunity

The Board of Directors at the Korea Institute of Energy Technology (KENTECH) has launched the search for its second president. The President Search Committee invites applications from, accomplished, dynamic and inspiring candidates who will provide the university with outstanding and visionary leadership. We expect the new president to steer the university toward becoming a world-class energy engineering research institution, committed to addressing global energy challenges for the future of humanity.


About the Korea Institute of Energy Technology (KENTECH)

The Korea Institute of Energy Technology (KENTECH) is a newly-established higher education institution in Naju, Korea, founded in 2021 by the Korea Institute of Energy Technology Act. It is the first and only university in the world solely dedicated to the education and research in energy engineering. We are committed to educating the next generation of global researchers and leaders who will drive the development of state-of-the-art energy technologies. It is our firm commitment that KENTECH will make powerful contributions to scientific and energy research, as well as to economic development at the regional, national, and global levels. More information about the university is available on our website: www.kentech.ac.kr.


Role of The President

The successful candidate is expected to have outstanding knowledge and competencies to perform duties and activities as a representative of the faculty and staff at the university. In addition, the successful candidate should bring strong leadership and management experience to guide the university to become the world-class research university with a focus on nurturing entrepreneurship. The successful candidate will demonstrate a proven track record of strategic leadership, financial stewardship, and a steadfast commitment to academic excellence, student success, and inclusive community engagement.

An applicant will not be considered for the position if they fall under any of the grounds for disqualification for appointment specified in Section 20, as described in Attachment 1.



Application Process

Send your cover letter together with the following documents:
1. Application cover form and résumé (Attachment 2) or curriculum vitae with a photo attached
2. Originals or copies of documents verifying final degree, work experience and licenses/certifications (Submit as a single PDF file)
3. Statement of major achievements in academic and/or professional careers (up to 5 pages, A4 size)
4. Statement of innovative KENTECH management plan (up to 10 pages, A4 size) 
5. Consent form for the collection, use, and provision of personal information (Attachment 3)
6. Applicant questionnaire (Attachment 4)
7. Employment Restriction Checklist for Individuals Dismissed Due to Misconduct (Attachment 5)

Submit all documents by email in PDF format.
Email submission: board@kentech.ac.kr
Email subject line: KENTECH - President Application (Name)

Alternatively, applications may be submitted by registered mail or in person to the KENTECH Planning Office, Strategic Planning Team, B-309, 21 KENTECH-gil, Naju-si, Jeonnam-Gwangju, Korea 58330 (Office hours: 9:00AM– 6:00PM)

Key Dates

Application deadline: Oct 23, 2026, 18:00 (KST)
Finalist interviews: TBD

Confidential Inquiries

The KENTECH President Search Committee 
Email. board@kentech.ac.kr
Phone. 82-61-320-9500 / 9505

Additional Notes

Application documents will not be returned to the applicants, and those applications containing false information will not be considered for further evaluation. 
 
KENTECH reserves the right not to make an appointment if no suitable candidate is identified.
Attachment 1: Article 20 of the KENTECH Articles of Incorporation (Disqualification of Officers)

A person shall be disqualified from the appointment if any of the following grounds for disqualification applies:

1. A person who is a minor, a limited guardian, or a person who has been declared bankrupt and has not been reinstated
2. A person who has been sentenced to imprisonment or a heavier punishment, and for whom five years have not passed since the execution of the sentence was completed or since it was finally determined that the sentence would not be executed
3. A person who has been sentenced to imprisonment or a heavier punishment, and for whom two years have not passed since the end of the probation period 
4. A person who has been sentenced to a suspended sentence of imprisonment or a heavier punishment and is still within the suspension period
5. A person whose qualifications have been lost or suspended by a court decision or under other laws 
6. A person who has committed a crime prescribed in Article 2 of the Act on Special Cases Concerning the Punishment of Sexual Crimes, has been sentenced to a fine of KRW 1,000,000 or more, and for whom three years have not passed since the sentence became final and conclusive
7. A person who has been dismissed or discharged from office or sentenced to a punishment or treatment custody for committing any of the following crimes against a minor, and for whom such punishment or treatment custody has become final and conclusive, including a person who was sentenced to probation and whose probation period has expired:
0. 	Sexual crimes under Article 2 of the Act on Special Cases Concerning the Punishment of Sexual Crimes
0. 	Sexual crimes against children and youth under Article 2, subparagraph 2 of the Act on the Protection of Children and Youth Against Sex Offenses
8. A person for whom five years have not passed since being dismissed by disciplinary action, or a person for whom three years have not passed since being removed from office by disciplinary action





Attachment 2: Application Cover Form and Resume


Application for the Position of President of KENTECH


Applicant’s Name: 

Mailing Address: 

Telephone Number: 


I hereby submit the following application documents to be considered for the position of the second president of the Korea Institute of Energy Technology (KENTECH). 

1. Application cover letter and resume (prescribed form)
※ All applicants are required to submit supporting documents to verify academic and career information. (Submit as a single PDF file)
2. Consent form for the collection, use, and provision of personal information (prescribed form)
3. Applicant questionnaire (prescribed form)
4. Employment Restriction Checklist for Individuals Dismissed Due to Misconduct (prescribed form)
5. Statement of major academic and professional achievements (up to 5 pages, A4 size; free format)
6. Statement of innovative KENTECH management plan (up to 10 pages, A4 size; free format), covering the following areas:
0. 	Education
0. 	Research
0. 	Industry-academic cooperation, including technology commercialization, entrepreneurship
0. 	Globalization
0. 	Organizational and human resources management



_____________________________(signature)
Applicant’s Name:

Date of Submission:

Resume

	Position
	
President of the Korea Institute of Energy Technology


	

	Photograph
	Name
	Date of Birth. / Nationality

	
	[Korean] 
	[Date of Birth]

	
	[English]
	[Nationality]

	
	

	
	Current Affiliation & Position
	

	
	

	Contact Information

	[Mobile Phone]

	[Work Phone]

	[E-mail]

	[Address]

	

	Education

	Period
	Institution
	Field of Study
	Location
	Degree

	~
	University
	
	
	

	~
	Graduate School (Master's)
	
	
	

	~
	Graduate School (Ph.D)
	
	
	

	Title of final degree thesis
	

	
	

	

	Professional Experience

	Employer
	Position
	Responsibilities
	Period of Employment
	Remarks

	
	
	
	~
	

	
	
	
	~
	

	
	
	
	~
	



※ Please submit supporting documents to verify the academic and professional experience listed above.
	□ Major Awards and/or Honors

	Type
	Date Awarded
	Awarding Institution or Organization
	Remarks

	
	
	
	

	
	
	
	

	
	
	
	

	※ Please submit supporting documents to verify the awards and honors listed above.









I certify that all information provided in this form is accurate and complete.







_____________________________(signature)
Applicant’s Name:

Date of Submission:

Attachment 3: Consent form for the collection, use, and provision of personal information

Personal information, including sensitive information and unique identification numbers), collected from the application documents for the position of the KENTECH president is subject to the applicant’s consent for its collection, use, and provision to third parties in accordance with Article 15 (Collection and Use of Personal Information), Article 17 (Provision of Personal Information), Article 23 (Restrictions on Processing Sensitive Information), and Article 24 (Restrictions on Processing Unique Identification Information) of the Personal Information Protection Act. Accordingly, the KENTECH President Search Committee intends to collect, use, and provide personal information to third parties as necessary. The collected and provided personal information will not be used for any purpose other than the recommendation and selection of the president candidate.

Applicants have the right to refuse consent to the following items. However, please note that refusal to provide consent may result in exclusion from the candidate evaluation process for the position of KENTECH president.















Consent form for the collection, use, and provision of personal information

Please check the appropriate box for each item.
	
	Agree
	Disagree

	1. Consent to the Collection and Use of Personal Information
◦ Items to be collected: Name, contact details, educational background, professional experience, and other information required to verify application documents
◦ Retention Period: 10 years 
	□
	□

	2. Consent to the Collection and Use of Unique Identification Information
◦ Items to be collected: Resident Registration Number, Social Security Number
◦ Retention Period: Permanent 
	□
	□

	3. Consent to the Provision of Personal Information to Third Parties
◦ Recipients: Individuals and committees involved in the KENTECH President recruitment and selection process. 
◦ Items to be provided: All submitted application documents and verification materials.
◦ Retention period by the KENTECH recruiting staff: Until the KENTECH president is recruited and approved by the Board of Directors
	□
	□


※ The retention periods for items 1-2 are governed by Article 26 of the Enforcement Decree of the Public Records Management Act




_____________________________(signature)
Applicant’s Name:
Date of Submission:



Attachment 4: Applicant Questionnaire for the KENTECH President Search Committee

Your responses to these questionnaires will be used as basic information to evaluate your eligibility as an applicant for the open recruitment of the KENTECH president and will be protected as personal information. If any response is found to be false, your appointment may be revoked.

Applicant’s Responses to the KENTECH President Search Committee Questionnaire
Please check a box for each question.

1. Social Responsibility
	Category
	Question
	Response

	
	
	Yes
	No

	Military Service
	Have you or any of your children/grandchildren ever been punished for intentionally or illegally evading military service in Korea?
	□
	□

	
	Have you or any of your children/grandchildren acquired foreign citizenship or renounced Korean citizenship to avoid military service in Korea? 
	□
	□

	
	Have you or any of your children/grandchildren been intentionally or illegally exempted from military service or received preferential treatment related to your position?
	□
	□

	Taxation
	Have you or your spouse ever illegally evaded taxes, improperly received a refund or deduction, or been punished for such reasons?
	□
	□

	Ethics in Wealth Accumulation
	Have you or your spouse ever accumulated wealth through illegal means or engaged in speculative activities involving real estate, stocks, or other financial transactions?
	□
	□

	Research Integrity and Academic Ethics
	Have you ever participated in, submitted a paper to, or presented a paper at a predatory conference?
	□
	□

	
	Have you ever misappropriated research funds or been penalized for such reasons?
	□
	□

	
	Have you ever engaged in, or been officially found to have committed, research misconduct (e.g., plagiarism, duplicate publication, or inappropriate authorship) in any dissertation or academic journal?
	□
	□

	DUI and Sexual Misconduct
	Have you ever been penalized for driving under the influence (DUI) of alcohol or drugs?
	□
	□

	
	Have you ever been involved in or penalized for any form of sexual misconduct?
	□
	□


2. Ethical Integrity
	Category
	Questionnaires
	Response

	
	
	Yes
	No

	Ethical Integrity
	Have you ever misused your authority to give unfair work instructions or been penalized for doing so?
	□
	□

	
	Have you ever committed misconduct related to personnel management, such as hiring, evaluation, awards, or disciplinary actions, including making or accepting unauthorized requests, or been penalized for doing so?
	□
	□

	
	Have you ever accepted money, valuables, entertainment, or other favors from stakeholders related to your duties, or been penalized for doing so?
	□
	□

	
	Have you ever misused business expenses or corporate cards for personal or unauthorized purposes, or been penalized for doing so?
	□
	□

	
	Have you ever engaged in discrimination based on regional, familial, or academic ties, gender, or any other grounds, or been penalized for doing so?
	□
	□

	
	Have you ever engaged in unauthorized personal activities during work hours, such as stock trading or leaving the workplace without permission, or been penalized for doing so?
	□
	□

	
	Have you ever damaged the reputation of your institution through misconduct, such as violence or gambling, or been penalized for doing so?
	□
	□

	
	Have you ever disclosed confidential information acquired through your position to an outside party for unethical purposes, or been penalized for doing so?
	□
	□

	
	Have you ever abused your position or exceeded your legal authority, or been penalized for doing so?
	□
	□



I certify that the above responses are true and correct. I understand that if any misconduct is discovered, such as providing false answers or concealing relevant facts during the verification process or after my appointment, my appointment may be revoked, and I will be held fully responsible for any resulting consequences. 


_____________________________(signature)
Applicant’s Name:
Date of Submission:
Attachment 5: Employment Restriction Checklist for Individuals Dismissed Due to Misconduct 
	
Under the Act on the Prevention of Corruption and the Establishment and Management of the Anti-Corruption and Civil Rights Commission (Anti-Corruption and Civil Rights Act), individuals who have been dismissed or retired under certain conditions related to acts of corruption are restricted from employment in public institutions.
Violations of such employment restrictions are subject to criminal penalties, including imprisonment for up to two years or a fine of up to KRW 20,000,000, and mandatory dismissal. Please verify your eligibility by responding to the items below.
	1. Have you ever served as a public official? --------- Yes □ No □

※ Definition of “public official”(Article 2, subparagraph 3 of Anti-Corruption and Civil Rights Act) includes public officials under the National/Local Public Service Acts, those recognized by law as having official status, and heads or employees of public service-related organizations under Article 3-2 of the Public Service Ethics Act.

2. Have you been found to have committed any act of corruption related to your duties, whether discovered during or after your tenure? --------- Yes □ No □

※ Definition of “act of corruption” under Article 2, subparagraph 4 of Anti-Corruption and Civil Rights Act

A. A public official's abuse of position/authority or violation of laws to seek personal or third-party gain.
B. An act of causing financial damage to the property of a public institution in violation of statutes or regulations in the course of: executing the budget; acquiring, managing, or disposing of property; or entering into and executing contracts involving the institution.

※ Examples
- CLASSIFIED as an "act of corruption": Demanding money, accepting kickbacks or  benefits, embezzling public funds, using public assets for private purposes, or improperly receiving allowances or travel expenses.
- NOT classified as an "act of corruption": Workplace harassment, prostitution, DUI (driving under the influence), assault, negligence, or dereliction of duty.

3-1. Were you subject to mandatory retirement, dismissal, or discharge due to an act of corruption? ---------Yes □ No □

3-2. Has it been less than five years since your mandatory retirement, dismissal, or discharge due to an act of corruption? ---------Yes □ No □
⇒ If both apply, you are subject to employment restriction under Article 82 (1) 1 
of the Anti-Corruption and Civial Rights Act

4-1. Have you been sentenced to a fine of KRW 3,000,000 or more for an act of corruption? 
----------Yes □ No □

4-2. Has it been less than five years since the fine was fully paid or since it was finally determined that the fine would not be enforced? ---------Yes □ No □

4-3. Did you retire after the enforcement date, September 30, 2016, of the Anti-Corruption and Civil Rights Act as amended by Act No. 14145 on March 29, 2016? -------------Yes □ No □
⇒ If all apply, you are subject to employment restriction under Article 82 (1) 2 of the Anti-Corruption Rights Act




	Do you meet all of the following: 1, 2, 3-1, 3-2
	Yes □ 
	No □

	Do you meet all of the following: 1, 2, 4-1, 4-2, 4-3
	Yes □ 
	No □


※ This checklist is intended solely to determine whether an applicant is subject to employment restrictions based on corruption-related criteria.

	October 00, 2026

	Applicant
	(Signature)







